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The Eleda Group is an expansive company with a focus on 
infrastructure construction, contracting and services. The 
Group operates through regional companies in southern 
and central Sweden.

Our business areas include electricity distribution, renewable 
energy, water & wastewater, district heating, data centers 
and fiber-optic networks and energy. We have customers 
in both the private and public sectors. While our mission 
is to build and develop for the future, we also want to make 
everyday life function better.

The Eleda Group is a local company with the resources, 
expertise and systems of a large enterprise.

We strive to be a sustainable business by being a 
strong player in the market, and by creating long-term 
relationships with our customers and partners based on 
solid professionalism.

For Eleda, sustainable business means taking long-term 
responsibility.

Environmental, social and economic factors must form 
the basis of our company’s operations. Our sustainability 
work extends to both our employees and our suppliers, 
as both are an essential part of Eleda’s and our regional 
companies’ supply chains.

Eleda’s operations must be environmentally, socially and 
economically beneficial in the long run. Our sustainability 

work is based on the 17 Global Goals and has a direct 
connection to our business.

In order to succeed, we must honor our responsibility 
to our employees, partners and society at large.

Sustainability must permeate everything we do, from 
our management to our partners, from idea to finished 
project. The following are especially important to guide 
our sustainability work:

 ■ Business plan, strategy and 
Group-wide goal map

 ■ Policies
 ■ Code of conduct
 ■ Risk management
 ■ Requirements for purchasing and 

on the supply chain 
 ■ Routines and ways of working 
 ■ Education
 ■ Partnership

Our sustainability perspective extends to financial, social 
and environmental responsibility. We work to ensure that 
current legislation, regulations and permits are complied 
with in regards to work environment, the environment, 
safety and quality. In this way, Eleda is contributing to 
sustainable development through each of our regional 
companies. 

This Sustainability Report applies to Eleda BidCo AB and its subsidiaries (together, the “Eleda Group”) and is the statutory sustainability report according 
to the Annual Accounts Act. The Eleda Group will work for sustainable business by being a strong player in the market with sound finances, and through  
long-term relationships with satisfied customers, based on our solid professional skills. In this report, we highlight Eleda’s view of sustainable business,  
as well as the UN’s Global Compact’s 10 principles.

OUR STARTING POINT
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1.1 Introduction
Our ambition is to proactively contribute to reducing the 
use of finite resources, thereby increasing the value for 
society and developing new technical solutions together 
with our suppliers, customers and partners.

Eleda’s range of services will always be permeated by 
a sustainability mindset and be environmentally focused.

Our Sustainability Report covers three of our regional 
companies Akeab, Mark & Energibyggarna i Göteborg AB 
and Salboheds.

1.2 A word from our CEO 
We can now summarize 2020 as a year of development, 
marked by Covid-19 and other challenges we have never 
encountered before. It is with pride and humility that I can 
state, together with the rest of the Group’s management, 
that Eleda has a strong business model and secure orga-
nization which, even in these challenging times, continues 
to deliver as expected. 

We at Eleda see sustainability work as a natural part of 
our business. Among other things, we want to contribute 
to creating a safe environment for our children and young 
people through our involvement in association life. But we 
also want to be involved in and ensure that development 
in our industry continue to progress.

A year fraught with the pandemic and demanding si-
tuations has required strength and perseverance, which 
our people have shown.

Eleda’s ambition and goal is to be one of the industry’s 
most attractive employers. This puts a lot of pressure on 
how we handle our most important resource, our staff. 
We therefore attach great importance to competence 
development and employee training. Health and safety 
always come first, because our employees must work in 
safe and secure workplaces – and always come home to 
their families. The industry’s challenges in sustainability 
are well known, so in order to bring about change and cre-
ate a sustainable world, we all need to take responsibility. 
Goal 17 talks about creating one community, and through 

that, we can do a lot that will take us in the right direction, 
towards a sustainable future. We are now looking forward 
to 2021 with joy and positivity.

1.3 How we add value
We will add value in a number of ways: through a sus-
tainable range of services, by growing new services, and 
through strategic re-positioning in long-term sustainable 
market segments.

We must build and develop towards a sustainable 
everyday life, today and in the future.

Include ESG (Environmental, social and corporate 
governance) in all activities within Eleda.

1.4 Our sustainability strategy and 
organization
Eleda has an ESG manager who reports directly to the CEO.

For long-term strategic sustainability issues, we have a 
working group with representatives from the various regi-
onal companies who meet quarterly. The group’s proposals 
and work are then decided upon by group management.

We participate in relevant environmental and social 
issues where we believe our combined efforts will have 
influence. We strongly believe that our sustainability pro-
gram provides a common impetus for everyone involved, 
and we hope that we can inspire more companies to act for 
a better world and work long-term to create sustainable 
development in their markets and industries.

Our sustainability plan contains the following basic 
objectives: combating climate change, sustainable consump-
tion and production, working conditions and safety, and 
gender equality.

 ■ We will reduce our CO2 emissions by 50% by 
2030.

 ■ We will work to gradually replace 50% of our 
vehicle fleet with hybrid or electric vehicles 

 ■ We will fill 20% of our senior positions with 
women.

INTRODUCTION

EVEN OUR SERVICES CONTRIBUTE TO THE GOALS 

Eleda specializes in electricity distribution, renewable energy, water & wastewater, district heating, data cen-
ters and fiber-optic networks and energy. In other words, we contribute to the UN’s global goals for a sustai-
nable society simply by virtue of the services we offer.
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We work to reduce emissions by controlling our travel 
and use of fossil fuels. 

We must do business in a sustainable way; through cons-
cious choices we can improve and provide our employees 
with better working conditions.

We will ensure that our entire value chain meets the 
same basic requirements as Eleda has in its code of conduct 
through, among other things, supplier audits. 

We work continuously with equality and diversity, and 
see it as a matter of course that, regardless of gender or 
background, everyone should have an equal opportuni-
ty. 

We work to have healthy workplaces.
We work to ensure that new employees are properly 

informed and trained in order to create greater cohesion 
and low staff turnover.

As a company, our ambition is to be an obvious choice 
and a strong player in the market, but also a stable and 
solid employer that offers our employees opportunities 
for various levels of engagement in order to contribute 
to a more sustainable world. In this way, more people 
will become involved in the important work that so many 
fantastic organizations are doing. The fact that we can 
support these organizations financially or with our servi-
ces and commitment is of course also an advantage, and 
creates sustainability.

With that said, it is an attractive model for everyone 
involved. We get to grow with our employees, and hop-
efully also become a more attractive workplace. At the 
same time, we support our society to develop in the right 
direction and reduce our climate impact. This is something 
we are proud of!

SELECTED SERVICES THE UN’S GLOBAL GOALS

Charging infrastructure for electric cars 

Installation of district heating

Track work and railway infrastructure 

Maintenance of hydropower

Development of wind power projects

Installation and maintenance of water and wastewater systems

Data centers and fiber-optic cable installation

Electricity meters and energy efficiency

Extending the life of concrete structures 

Building and servicing the main electrical grid 

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBAR ENERGI
FÖR ALLA

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBAR ENERGI
FÖR ALLA

HÅLLBAR ENERGI
FÖR ALLA

RENT VATTEN OCH
SANITET FÖR ALLA

HÅLLBAR ENERGI
FÖR ALLA

ANSTÄNDIGA 
ARBETSVILLKOR 
OCH EKONOMISK 
TILLVÄXT

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBARA STÄDER
OCH SAMHÄLLEN

HÅLLBARA STÄDER
OCH SAMHÄLLEN

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA
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1.5 Business ethics and anti-corruption

Legislation and international conventions
We always follow the laws, rules and regulations that 
govern the markets in which we operate. We expect our 
business partners to do the same.

Anti-corruption 
We must do business in an ethically correct way, and ac-
tively counteract all forms of corruption. Bribes, hidden 
commissions or other illegal or unethical benefits are not 
allowed. We do not engage in activities that we cannot 
openly stand for.

We are open and honest in our actions and never handle 
transactions in secret or use third parties, i.e., intermedi-
aries or agents, in order to offer bribes.

Business relationships
We strive to maintain good, long-term relationships. We 
work competitively and never enter into agreements with 
competitors or any agreements regarding pricing, the 
arrangement of cartels, or agreements regarding market 
shares.

Gifts and entertainment
We are always, and should also be perceived as, professional 
and impartial in our business relationships. Employees 
are not allowed to receive or give improper compensation 
in the form of gifts, services, travel or entertainment that 
would call their positions or impartiality into question. 
Any gifts or entertainment should be directly connected 
to our business.

Conflicts of interest
We avoid situations and contexts that can put us in a real or 
perceived conflict of interest by keeping personal interests 
separate from business relationships.

Protection of assets
We use the company’s tangible and intangible assets re-
sponsibly and protect them from damage, theft and loss.

Insider trading
We do not use any type of insider information to engage in 
insider trading or other types of market abuse. By insider 
information we mean information about the company that 
is not known to the public. More information about these 
issues and how we work with them can be found in Eleda 
Group’s insider policy.

Accounting and reporting
We report business activities, financials and results in 
accordance with applicable laws and regulations.

Money laundering
We do not accept money laundering and avoid putting 
ourselves in situations where that is a risk.

Information management
We protect confidential information obtained within the 
Eleda Group or from our customers so that it remains 
confidential. We only collect personal information about 
customers, employees and third parties in accordance with 
applicable laws and regulations. All storage of personal 
data takes place in a secure manner.

Information about how we communicate, how we engage 
with the media and how we use social media, can be found 
in the Eleda Group’s communication policy.
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1.6 Human rights 

We uphold and respect internationally recognized human 
rights laws. Violations of these rights must never occur. We 
do not cooperate with companies if there is any suspicion 
that human rights are not fully respected.

Forced labor and child labor
We do not accept any form of child labor, forced labor 
or involuntary work. We cooperate with our suppliers to 
counteract and prevent child labor and forced labor, and 
we will suspend collaborations if there is any suspicion 
of either.

Freedom of association
We uphold the right to form associations and respect col-
lective agreements. All employees have the right to join 
associations and organizations and to organize in a trade 
union without risk of discrimination, harassment or any 
type of retaliation.

ELEDA’S STEERING DOCUMENT  

This contains recommendations that address the most central environmental issues from a policy and 
risk perspective, and is implemented throughout the business. A continuous process for environmental 
risk analysis has therefore been introduced and builds in part on internal self-evaluation work and internal 
audits, and partly on evaluation performed by independent consultants in environmental and sustainability. 
The work and process are based on Akeab’s little green and provide support for mapping and elimination 
of environmental risks that are linked to the business.
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3. Good health and well-being  

Risk Actions Responsible

● Risk of psychological illnesses Clarify the role of support func-
tions and opportunities for occu-
pational health care, including 
psychological care.

HR manager at each regional 
company

GOD HÄLSA OCH 
VÄLBEFINNANDE

5. Gender equality  

Risk Actions Responsible

◆ Risk of a slow pace of change 
in order to meet the needs and 
potential of individuals through 
training to assume leadership 
positions in the organizations.

Meet the needs and potential of 
individuals through education 
to assume leadership positions 
in the organizations. 

HR manager at each regional 
company

◆ Risk of employees being discrimi-
nated against or harassed

Perform more employee surveys HR manager at each regional 
company

JÄMSTÄLLDHET

8. Decent working conditions and economic growth 

Risk Actions Responsible

◆ Risk of accidents and injuries 
when performing daily work

Clarify the safety aspects of the 
work environment plans and 
work preparation solutions. 
Work actively with systematic 
work environment education.

KMA-responsible person at each 
regional company

● Risk of increased ill health among 
employees

Clarify support functions and 
opportunities for occupational 
health care.

HR manager at each regional 
company

◆ Risk of not maintaining and att-
racting the right talent

Continue the development work 
to be an attractive employer

The leadership at each regional 
company

● Risk of improper action in connec-
tion with business dealings

Clarify guidelines through the 
code of conduct and relevant 
education

The head of ESG together with 
each regional CEO and HR 
manager

ANSTÄNDIGA 
ARBETSVILLKOR 
OCH EKONOMISK 
TILLVÄXT

1.7 RISK ANALYSIS
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12. Responsible consumption and production  

Risk Actions Responsible

◆ Risk of losing business if Eleda 
cannot deliver according to the 
customer’s ESG requirements.

We take responsibility for 
changing how we produce and 
consume goods and resources. 
Clarify and communicate about 
the work internally.

Each regional company

◆ Risk that short-term financial 
gain is prioritized over a proac-
tive and strategically sustainable 
perspective

Clarify position and guidelines 
internally.

Each regional company

◆ Risk of an inability to adapt to 
changes in the business environ-
ment or an economic downturn

Staff training and development 
of existing routines and systems. 
Well-planned resource alloca-
tion for possible reassignments 
if necessary.

Respektive regionbolags ledning 

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

13. Combating climate change  

Risk Actions Responsible

◆ Risk that we will adapt too slowly 
to make the changes needed to 
reduce CO2 emissions

Ensure mapping of Scopes 1 
and 2, and report on Scope 3. 
Develop a strategy to reduce 
emissions by 50% by 2030.

Head of ESG together with each 
regional company’s designated 
sustainability person

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA

17. Partnerships for the goals

Risk Actions Responsible

● Risk of reduced trust and a brand 
integrity risk

Maintain and develop existing 
relationships. Work actively to 
form new relationships.

Each regional company’s 
leadership

● Risk that we or our partners will 
violate or not respect human 
rights

Clarify position and guidelines 
internally.
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During the financial year 2021, we will continue to work based on the global goals we have identified today, in order to 
further develop our work with sustainability risks. There is a clear potential for improvement in that work, and with the 
support of specific systems, we see great opportunities to structure and streamline it.

1.8  The global goals – How we plan to improve and contribute

Global goals Comments

5. Gender 
equality

Eleda will work actively to create good dynamics in all its organizations. 
Eleda will work actively to attract and recruit at least 30% female new hires 
each year. Our partners must offer equality regardless of gender.

8. Decent work  
and economic  
growth

Eleda is a safe workplace where every employee has the opportunity to de-
velop and contribute to our growth journey, our development as a workplace, 
our teams and us as individuals. All of these components are important as 
we continue to grow and contribute with respect, safety, communication 
and a sense of community.

12. Responsible  
consumption  
and production

For us, it is important that we have a smart and sustainable business and 
continue the work of developing our range of services with the latest tech-
nology. In addition, we should always be thinking in terms of the circular 
economy, as much as possible. We take responsibility for changing how we 
produce and consume goods and resources. Sustainable consumption not 
only has environmental benefits, it also has social and economic benefits 
such as increased competitiveness.

13. Fight against  
climate change

Eleda's greatest climate impact is in the use of our vehicle and machine 
fleet, energy consumption and heating of offices, as well as the purchase 
of certain materials. That is why we put a lot of effort into reducing our busi-
ness travel, and replacing our vehicle fleet with hybrids and electric vehicles 
as much as possible. We also aim to run more meetings and gatherings 
digitally. 

17. Partnerships 
for the goals

We place great value on cooperation and partnership. Through projects with 
our partners, we will increase the domestic capacity for tax and other inco-
me. Our belief is that we are stronger together than alone, and will have gre-
ater influence. Together, we can turn the tide in the right direction and do 
good things. We see this work as one of our contributions to the global goal 
of implementation and global partnership. Because through our partners, 
with support from us, we jointly contribute to a better society. In addition, 
with our range of services we can contribute to a more sustainable world.

ANSTÄNDIGA 
ARBETSVILLKOR 
OCH EKONOMISK 
TILLVÄXT

JÄMSTÄLLDHET

HÅLLBAR 
KONSUMTION OCH
PRODUKTION

BEKÄMPA KLIMAT-
FÖRÄNDRINGARNA
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At the Eleda Group, we think of ourselves as a team.
We know that we must take advantage of each other’s 

differences and that our achievements are dependent on 
the contributions of all our employees, every working day. 
Together, we create an atmosphere where we stand up for 
each other, and we take pride in each individual’s perfor-
mance which contributes to the Group’s results. “Team 
before self” must be the instinctive approach, internally 
and externally. 

We also believe that the proximity to decision-making and 
the opportunity to influence one’s own work situation are 
important components of a dynamic, enjoyable workplace.

In our external communication, we express our strong 
belief in collaboration with the hashtag: #Tillsammansför17 
(“#Togetherfor17). Of course, this is an allusion to the 
UN’s global goal #17, Implementation and partnership. 
No chain is stronger than its weakest link, and it is action 
that defines us. This is Eleda.

2.1  Our values

Quality
We stand behind our commitments and always strive to 
meet the highest standard. We deliver high-quality with 
the customer’s best interests in mind, through quality 
assurance and continuous training of all employees.

Commitment
A clear commitment from our employees creates a safer, 
better workplace – and this, in turn, improves our work.

Community
The community within Eleda is one of our most important 
qualities, and we always strive to create an open, family 
feeling.

Respect
At Eleda, we treat each other and the people we meet with 
respect. We dare to be clear and straightforward with each 
other, and take an open mind to others’ ideas, opinions 
and thoughts.

THIS IS ELEDA

Quality

Respect
Community

Commitment
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2019

2019

2019

2020

2020

2020

Not at all,
7%

Not at all,
4%

Not at all,
10%

Not at all,
3%

Not at all,
4%

Not at all,
3%

Really great,
51%

Really great,
44%

Really great,
52%

Really great,
58%

Really great,
58%

Really great,
64%

Good,
42%

Good,
52%

Good,
38%

Good,
39%

Good,
38%

Good,
33%

How do you feel about Eleda as an employer?

How would you rate your satisfaction with your assignments?

How well do you get along with your closest manager?

2.2  An inclusive company 
Each year we conduct an employee satisfaction survey, 
and we ask the following questions:
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2019

2019

2020

2020

Not at all,
4%

Not at all,
4%

Not at all,
3%

Not at all,
2%

Really great,
64%

Really great,
47%

Really great,
63%

Really great,
57%

Good,
32%

Good,
49%

Good,
34%

Good,
41%

How well do you get along with your closest colleagues?

How well do you follow the safety regulations that apply to your workplace?
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Woman 8%
Men 92%

Woman 9%
Men 91%

2.3  With our sights set on development 
Development the group, each organization and us as 
individuals - all three components are important as we 
continue to grow and contribute to safety and community. 
Developing a workplace is a never-ending task. Everyone 
must participate, and be committed and willing to contribute. 
We want to provide the right conditions for involvement 
and commitment, so that we can jointly develop as a 
workplace, we do this through:

Continuous dialogue
The opportunity to continuously raise issues, mainly with 
your immediate manager, is an important part of deve-
lopment. We do this through annual employee interviews 
that all employees take part in. Eleda’s operations must 
be characterized by respect and trust for each individual 
as well as for the management.

Overall input
Every year, we also conduct an employee survey via 
Survey Monkey. The survey includes 15 statements in the 
categories of well-being, respect, fairness, leadership and 
work environment.

The development of our employees drives our common 
development. It is therefore important that each individual 
has the opportunity to influence their own development. 
This is done in dialogue with their immediate manager, 
in connection with their role, but it also provides oppor-
tunities for review by other personnel. Each employee 
is offered relevant training and given the opportunity to 
develop existing skills.

A healthy workplace
We want to be a workplace where everyone can feel good 
and have fun together, because together we achieve fan-
tastic results. We focus on strengthening health factors at 
work, by promoting health and trying to prevent ill health. 
We do this with the confidence that we have good support 
from professionals when needed. Examples of the health 
factors we work on include a focus on close dialogue with 
one’s immediate manager, the opportunity to influence 
one’s own work, and the workplace in general. We also 
work hard to make sure everyone has the opportunity to 
get to know each other in order to be able to support one 
another, and ask for help when needed. And not least - 
have fun together!

2.4  Our staff, in numbers 
Having an even gender distribution across our companies 
and at the leadership level will lay the foundation for a more 
even distribution at the Group level as people develop and 
take career steps within the organization.

Leadership team - distribution among women and men: 
11 men and 1 woman.

When it comes to new recruitment, we try to run our 
processes in a neutral way. This is how we will maintain 
and further strengthen an even gender distribution. The 
biggest challenge is among our professionals, where we 
already see an unequal distribution between the sexes 
at the education level. To create better conditions, we 
are collaborating, for example, with various organiza-
tions and schools to promote women in construction. 
Total employees – distribution among women and men: 
350 men and 34 women. 

Gender diversity in the leadership group Gender diversity among employees
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3.1  Work environment, health, and safety  
We had 20 accidents in 2020, and 52 incidents. Sick leave 
came to 4.06% (3.59% 2019).

We saw an increase in sick leave during the year, as 
a direct impact of Covid-19. However, Eleda has, on the 
whole, been spared from additional stress and negative 
effects of Covid-19.

Our professionals deal with heavy loads and heavy 
physical work, making muscular illnesses the largest 
single cause of long-term absence in the Group. Eleda’s 
regional companies work actively to prevent sick leave 
through education, and we offer rehabilitation for those 
on long-term sick leave to help them return to work more 
quickly. Annual work environment surveys show a high 
level of well-being among employees.

3.2  Less travel – more digital
Emissions of greenhouse gases into the air from Scope 1 
(tons of CO2) in 2020 was 1750 tons.

From the financial year 2018/2109, we went from about 
800 to about 390 employees, which included three of Eleda’s 
regional companies, compared with 2018/2019, when 
KEWAB was no longer included in the Group. This is one 
of the contributing factors to the declining CO2 emissions.

In addition, we have begun working on changing our 
vehicles and machinery.

Eleda has adapted to the current situation that we all 
faced and still face with Covid-19, and an effect of this 
has been reduced travel. Whenever possible, work with 
customers, purchasers and suppliers has taken place 
digitally. But above all, all internal meetings within the 
regional companies and Eleda have been transferred to 
the digital world, and this way of working has become a 
natural part of everyday life. In this we see great benefits 
financially, in terms of time-savings, and environmentally.

Change takes time, and it is even more challenging when 
two parties need to adapt to a new way of working: Both 
we ourselves, and our customers. Adapting is an ongoing 
project, requiring long-term effort. 
 

3.3  With our sights set on development 

Scope 1
All direct emissions from an organization’s activities or 
under their control. Within Scope 1, we will have a direct 
impact through the following emission factors:

 ■ ■ The goal is to replace a large number of our 
fleet with hybrid or electric cars.

Scope 2
Indirect emissions from electricity, heating and cooling 
purchased and used by the organization. Within Scope 
2, we will have a direct impact through the following 
emission factors:

 ■ ■ Energy consumption and district heating 
from our offices.

Scope 3
All other indirect emissions from our activities, which 
arise from sources that our organizations do not own or 
control. These are usually the largest proportion of our 
carbon footprint. In Scope 3, it is more difficult to obtain 
comprehensive statistics.

During the spring of 2021, a screening project was 
started in order to get a full overview of Scope 1 and Scope 
2, and to account for the majority of the emissions that 
we cause in Scope 3.

WORK ENVIRONMENT, HEALTH,  
AND SAFETY 

3208
tons per year

2018

2834
tons per year

2019

1750
tons per year

2020

20 Accidents 
52 Incidents
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3.4  Sustainability 
We care about climate change and the environment, and 
actively work to reduce the environmental impact of our 
operations. We strive to reduce greenhouse gas emissions 
and the consumption of finite resources. Our operations and 
production must be sustainable over time. Products and 
services must be selected from a long-term sustainability 
perspective. The Eleda Group complies with the environ-
mental legislation of the markets where we operate, and 
we always apply the precautionary principle.

We have developed the work with our environmental 
goals to better enable us to follow-up on implementation 
and compliance. As part of this effort, the Group decided 
that biannual data will be produced in May and December, 
respectively, in order to create a more continuous process 
for reporting and feedback.

What’s more, all employees must have the relevant 
skills to be able to perform their tasks in an environme-
ntally sustainable manner. Each employee therefore has 
a personal responsibility to participate in the work of im-
proving environmental adaptation and quality assurance 
in the business areas that he or she has the opportunity 
to influence.

The Eleda Group’s environmental policy states how we 
work with environmental issues.

A significant part of Eleda’s energy consumption, and 
our GHG emissions, is related to the combustion of fossil 
fuels in connection with own transport/shipping, as well 
as purchased transport and electricity. Eleda’s initiative 
to systematically implement energy efficiency requires 
gradually lowering energy consumption and energy costs, 
as well as reducing carbon dioxide emissions. These ag-
reed-upon environmental goals include following up on 
these efforts, and documenting our reduction in energy 
consumption, but also switching to more environmentally 
friendly types of energy. The Group’s total energy use and 
energy costs will also be closely monitored, measured and 
documented in the future. The goal is to reduce direct 
carbon dioxide emissions by at least 20 percent by the 
end of 2022, relative to sales calculated using 2018 as the 
base year. The emissions referred to are those caused by 
produced and purchased energy for own use, and our own 
transport. The indirect emissions from external transport, 
travel, purchased materials, product deliveries and waste 
management will be 
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Eleda sees community associations as means of promoting 
social engagement as well as business development.

Eleda identifies as a team, and consequently the majority 
of our investments in associations are in team sports. In 
evaluating whom we should invest in and where, we follow 
the criteria below:

Business development
We look at and evaluate our investments on the basis of 
geography, the commercial network in the association, the 
board and other stakeholders. We place specific expectations 
on the potential, and we are demanding in our dialogue 
with the recipient. We work actively with the association’s 
commercial network to create new opportunities for col-
laboration and business.

Brand placement
We expose our brand across a broad platform. Commercially 
and in the broader business world, the association or 
organization that uses our branding in must be inclusive. 
Everyone must be able to participate on the same terms.

Customer and personnel care
We see the value of being able to use an association’s fa-
cilities for staff care, and specific events such as meetings 
both external and internal. This is another step towards 
sustainability, by being able to take advantage of premises 
that are otherwise only used by the association.

COMMUNITY ENGAGEMENT STRATEGY 
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GOD HÄLSA OCH 
VÄLBEFINNANDE

JÄMSTÄLLDHET

ANSTÄNDIGA 
ARBETSVILLKOR 
OCH EKONOMISK 
TILLVÄXT

HÅLLBARA STÄDER
OCH SAMHÄLLEN

Health and well-being

 ■ We encourage participation for all, and oppose favoritism at a young age.
 ■ We believe that the judge is human, that parents should cheer everyone on, and 

that children’s sports should be based on joy and play.

Sustainable cities and communities

 ■ We support the positive power of community associations, and with our presence 
and through our goods/services, we can build places for an active association life. 
Thus, we are a vital part of the sustainable, circular wheel of society.

Implementation and global partnership

 ■ We realize that we cannot change the world by ourselves. The public sector, civil 
society, and business have an infinite potential to influence the next generation for 
the better by working together.

 ■ We are all dependent on each other, and we must play the best part we can in 
society’s gigantic puzzle.

Gender equality

 ■ We work actively towards the Swedish Sports Confederation’s gender equality 
goal 2025, placing a high priory on the 60-40% principle. We do not invest in asso-
ciations that exclude either sex.

Decent working conditions and economic growth

 ■ We actively participate in helping the association to conduct financially sustaina-
ble activities.

OUR SPONSORSHIP ACTIVITIES 
– 5 GOALS THAT DIRECT US 



ENGAGE
ESG work requires that our employees are always involved, 

engaged and committed.  

KEEP IT SIMPLE  
Every aspect must always be easy to explain,  

motivate and argue for.

THE RESULT  
Our ESG work must result in economic,  

social and environmental benefits.



If you have questions about the Eleda Group’s sustainability report or 
want more information, please contact the Group’s Communications & 

Sustainability Manager, Emilie Condrup Masior.
E-mail: emilie.condrup@eleda.se 

www.eleda.se 


